
Appendix section needs this information listed which is another page apart from the actual project

1: Interviewee Selection and Question Preparation 
Submit the name and a brief biography of the individual you are going to interview to your instructor for approval. Also include a minimum of 15 questions you will ask in your interview to your instructor for review/approval. The questions need to be able to elicit answers from the HR professional that will ultimately uncover the current alignment of the HR department with the organizational goals,
2: Interview 
Using the 15 questions you developed in milestone 1, conduct your interview with your selected HR professional. Include the questions and answers to make sure you gained all of the information you will need to complete your final analysis and evaluation paper.
3: Purpose Statement 
Most of us are aware of the term “purpose statement” but are unsure of its real meaning within an organization. It is a statement describing the organization’s purpose, or the reason for its existence. The purpose of an organization reflects a desired position in the marketplace. It should accurately answer to the questions below. The purpose statement is the written summary of those answers.
· Who are we?
· What do we do?
· For whom do we do this?
· How do we know when we are getting it done?
A good purpose statement is between 2–3 sentences. (300 words)
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